Camp Alleghany for Girls
Head Counselor Application 2010

Aug. 15 -June 1 June 1 — Aug. 15
P.O. Box 664 P.O. Box 86
Fredericksburg, VA 22407 Lewisburg, WV 24901
(540) 898-5392 (304) 645-1316
Name: Nickname: SS #:

Date of Birth ShirtSize: S M L XL Cell#

Permanent Address:

City State: Zip: Phone: Home #:

School Address:

City State: Zip: Phone: Phone #:

Last date you can be reached at this address: Email address:

Have you ever been convicted of a misdemeanor or felony? YES NO

Have you ever been convicted of child abuse or a sexual offense? YES NO

Do you have any special physical needs that we should know about?

EDUCATION
High School/College Major(s) Dates attended Degree

List any involvement with community service, clubs, and associations

CAMP EXPERIENCE (camper or staff)
Camp Address/Phone # (if different from Alleghany) Position Dates/Summers attended

NON-CAMP EMPLOYMENT
Employer Address Phone # Position Dates employed

ALLEGHANY INFORMATION

Position Desired for 2010 (please list all positions you are interested in):
(All Head Counselor positions are full-term commitments.)

Please give the earliest and latest dates you would be available: From To

Please list any events/dates that might prevent you from fully committing to the dates on your contract:

List any current certifications (such as Lifeguarding, Advanced Lifesaving, WSI, Challenge Course Instructor,
Outdoor Lifesaving, CPR/AED, Canoe Instructor, NRA Certified Instructor, etc). IMPORTANT: Please enclose
copies of your certifications (front and back) with this application:

Do you plan to have a car while you are at camp? YES NO

Camp Alleghany provides equal opportunities to employees without regard to race, color, national origin, disability, or veteran status.



LIVING AND WORKING IN CAMP
In which camp do you prefer to live and work? Junior Camp (ages 8-12) Senior Camp (ages 13-16)
How did you hear about Alleghany?
What about Camp Alleghany appeals to you the most?

What are your top 3 reasons for wanting to work at Camp Alleghany?

REFERENCES - All applicants please list 3 or more references (teachers, employers, guidance counselors,
etc). Refrain from listing friends, and please be certain the contact information is complete and accurate.

Name Complete Address Phone # Relationship to You

LEADERSHIP QUESTIONS
Note: This application is important. Please use additional paper if you feel you need more room to fully
present yourself.

1. Describe a situation that is likely to occur among a group of campers and/or counselors, and detail how you,
as the Head Counselor, would respond to it.

2. Being on a team of Head Counselors requires that you treat all counselors fairly and equally. Describe how
you will role-model this fairness and equality by befriending everyone and not being a part of a clique.

3. Describe how you will effectively balance your leadership skills and qualities with the leadership team at
Alleghany. This includes other 4 Head Counselors, specifically those working in the same camp as you, as
well as the Directors. How will you effectively communicate with your head counseling team as well as
Sam, Bonnie, and Elizabeth for the benefit of the staff and campers?



4. This summer, Camp Alleghany will be implementing a new No-Gossip Policy for the counselors, as
recommended by the American Camp Association. While this policy will be explained more fully in the
Counselor Handbook, its basic goal is to eliminate camp gossip, which can strain relationships between staff
members and distract counselors from performing their duties in a focused and positive manner. The policy
will prohibit gossip about fellow staff members, head counselors, directors, and campers, and is aimed at
creating a more team-oriented, positive culture among the staff. Please describe how you will help us
promote this new policy, including how you would handle a scenario where fellow counselors were
engaging in negative conversation about an unpopular staff member. Any personal experiences with gossip,
in or out of camp, that give you insight into this important issue are welcome.

5. Why is it important to follow and enforce rules? As a Head Counselor and a leader in camp, how will you
go about ensuring camp rules and policies are followed? This includes, but is not limited to, Camp
Alleghany’s Drinking Policy and No-Gossip Policy. Include how you will go about having to confront your

peers (counselors under your supervision) when you are in a leadership position. How will you do this, if
and when necessary?

6. Asa Head Counselor, your loyalty to Alleghany as a business is of utmost importance. Please describe how
you will maintain that loyalty, even under the stress and strain of the leadership role.



PERSONAL STATEMENT
Please write a personal statement about your desire to work at Camp Alleghany this summer. In this
statement please include:

0 Why you think you will be good at the position you are seeking this summer, and why Camp
Alleghany should hire you, including how your past experience at Alleghany will help you in your
new role this summer, and what strengths you have that will be especially important for the specific
Head Counselor position for which you are applying.

0 The qualities and characteristics that you possess that will contribute to the betterment of camp life
and/or will positively influence campers and staff.

o Your personal philosophy of working with and caring for children, including your views on
discipline

0 What you feel is the most valuable aspect of summer camp, and why it is beneficial for girls to
attend summer camp

0 Anything else you would like to add, including—but not limited to—your background, personal
responsibilities, interests, aims, and any experience or qualifications not mentioned previously

Working at Camp Alleghany demands an unselfish attitude. Your concerns and efforts must be primarily directed toward
the well-being of the campers. Though Camp Alleghany is a close-knit, family-like community with a lot of support, it is
important that you recognize that camp counseling is a responsible job requiring a high level of care.

The statements in this application are correct and complete. | understand that any misrepresentation or omission of
information shall be considered sufficient reason for withdrawal of an offer or subsequent termination of employment. |
give Camp Alleghany permission to speak with any reference who can ascertain my skills and character.

Signature Date




